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The major objective of this study was to determine
those factors which motivate students to major in
gerontology and pursue careers in the field of aging.
Through the Atlanta University Center on Health and Aging,
128 students from twelve Historically Black Colleges and
Universities were surveyed. The results of the study
revealed that students who major in gerontology and plan to
pursue careers in the field of aging are generally female
and older, they have an internal locus of control, and they
are not primarily interested in wealth. This is
significant in that they desire to fulfill a need to do
satisfying work and find an outlet for this need by working
with and helping the elderly.
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CHAPTER I
STATEMENT OF THE PROBLEM AND REVIEW OF LITERATURE
The number of persons in the United States over the
age of sixty has steadily increased since the beginning of
the twentieth century. Projections of the United States
Bureau of the Census show that the population of elderly
individuals will continue to increase beyond the decade
2030. Among the elderly population, the black elderly
constitutes the fastest growing segment. Hence, there is a
need for an increase in students in gerontology and
geriatrics programs in colleges and universities.
Given this demand for more geriatricians and
gerontologists, the current research is designed to explore
mechanisms through which more of these professionals can be
produced, specifically within the black community. As
stated, the black elderly population is the fastest growing
segment of American society. If present aging trends
continue, there will be an urgent need for more trained
professionals to address the needs and problems of this
demographic sxibgroup. Therefore, one of the major issues
confronting our society is how can we produce more black
gerontologists.
In order to address this issue, the current research
is focused on black students attending twelve Historically
Black Colleges and Universities. The study addresses
those factors which motivate students to select one major
over another. Additionally, those individuals citing
gerontology as an academic major and career goal will be
specifically investigated in analyzing relationships
between students' career choices and other selected
variables.
Review of the Literature
Since the industrial revolution, the number of
elderly people in the population of the western world has
steadily increased (Clark and Spengler, 1980). Not only
has the nxamber of older people in general been going up,
but also their percentage of the total population. To make
this point more salient, the elderly population of the
United States in 1900 was 4.1 percent of the total
population. In 1961, that figure had risen to 9.2 percent.
This difference of 5.1 percent may not strike the casual
reader as being that significant. However, in terms of the
aging of a population, this figure is dramatic (Shyrock and
Siegel, 1976). More importantly, according to the 1984
United Nations Demographic Yearbook, the aged population
throughout most of the world was increasing at a rate which
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exceeded that of other functional age groups (Clark and
Spengler, 1980). With reference to the United
States, those individuals over 60 are the fastest growing
segment of the U.S. population. According to U.S. Census
figures, the United States population over the age of 60 is
projected to double by the year 2025 (Fowles, 1986).
This doubling means that roughly 26 percent of the U.S.
population will be over the age of 60. Demographers and
other academicians are projecting that the older population
is that functional age group which will continue to show
steady growth through the year 2020. However, when the
baby boom generation reaches retirement age in the decades
of 2010-2030, we will see a dramatic increase in the number
of elders. Referring to projections of the United States
Bureau of the Census, the United States will
not see a decrease in the number of elderly individuals
until approximately the decade of 2030-2040.
Demographers have attributed this increase in older
individuals to two demographic processes which are working
simultaneously; (1) declining fertility rates, and (2)
corresponding low mortality rates. When fertility is low
and mortality is also low, the age structure of a
population tends to favor the older age groups. Or, stated
another way, the median age of a population increases as a
result of a disproportionate amount of older individuals in
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comparison to their younger counterparts. In the United
States, in particular, and the Western world in general,
the median age of the population has been increasing for
the past several decades and is expected to continue well
into the next century.
With respect to the aging of the United States,
broad ethnic and racial variations are evident. According
to the 1980 Census of the United States, 12 percent of
individuals over the age of 65 are white, 8 percent black,
6 percent Pacific Islander, 5 percent American Indian, and
5 percent Hispanic. And of the subgroups, the black
elderly is the fastest growing segment of the elderly
population.
As the preceding findings have suggested, older
Americans will continue to be a permanent and important
fixture in the American social structure. The elderly must
not be misconstrued as a homogeneous body, but rather as a
group with many subdivisions, i.e. health, financial and
interpersonal problems. If we as a nation are committed to
serving the elderly, health and allied professionals must
begin to devote more time and energy to researching the
specific needs and problems associated with our senior
citizens.
According to Lowy (1980), between 1964 and 1976, the
government spent approximately five billion dollars for the
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training of health professionals. But despite this, the
major needs of the elderly are still not being met.
Nevertheless, Binstock and Shanas (1985:699) spoke about
the future of health care demands of the aged: ".
inflation of health care costs plus uncertainty about
levels of demands for services, such as older persons, have
made projections of the cost of health services quite
difficult."
An Overview of Career Decision Making
Deciding upon an occupation is probably one of the
most important decisions that a college student will make
in his or her academic career. The choice of occupation
often dictates the major course of study for the student.
Research by Newman and Newman (1984) suggests that a
student's choice of a career is the primary mechanism
through which self-identity is expressed. Their research
further argues that one's future career is closely
connected with sex role identity. In other words, the
research by Newman and Newman suggests gender differences
in occupational choice and also majors in college. Other
factors which have been shown to be related to one's future
career are: parental education, parents' motivations and
aspirations, and the student's motivation.
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Research by Tiedeman and O'Hara (1963) and Miller
and Tiedeman (1972) show that career decision making is an
intricate process. However, given the importance of this
decision, Tiedeman (Tiedeman and O'Hara, 1963; Miller and
Tiedeman, 1972) developed a theory to explain the process
of career decision making. This theory entailed seven
basic phases: the exploration phase, in which the person
realizes that he has a decision to make; the
crystallization phase, where the person seeks the available
alternatives and evaluates the positive and negative
aspects of each outcome; the choice phase, when the person
decides on the best alternative; the clarification phase,
where the person develops a fuller understanding of his
responsibilities regarding his commitment to his decision;
the induction phase, when the person is introduced to and
tries to identify with the new group; the reformation
phase, where the person becomes more assertive and tries to
influence the group with his values; and finally, the
integration phase, where the group reacts to the new
member's assertiveness and collaboration among all is
reached. Tiedeman's model of career decision making
provides an example of the effective problem solving that
takes place between a student and his chosen career.
In a similar study of the internal mechanisms
related to career decision making, Harren (1976) identified
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three distinct styles of decision making which students
use in choosing an academic career: planning, intuitive,
and dependent. Those in the planning category seek out all
options, identifying positive and negative aspects of
different decisions. Intuitive students make decisions
according to whether or not they feel the choice will be
the right one without doing much research on the field of
study. Students who make decisions according to the
influence and expectations of others are called dependent.
Jones and Chenery (1980) listed three sources of
career indecision of students: self-uncertainty, low
choice/work salience, and transitional self. Those in the
self-uncertainty category lack confidence, they have no
definite knowledge about their own abilities, and they have
difficulty in making decisions about many matters. Those
in the low choice/work salience group are generally
undecided because their personal interests conflict with
the career choices available. Finally, those labeled
transitional self are undecided because of a lack of career
information, and because they feel pressured by others to
make a decision. Newman and Newman (1984) discuss
indecisiveness as a normal part of positive development in
such a situation and that this career decision can be more
slowly achieved in the atmosphere of the college campus.
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Research by Ginzberg and Associates (1951) suggests
that a job's level of prestige is important to students who
are deciding on a future career. They describe prestige as
one of the "significant satisfactions to be derived from
work" (p. 217). However, they found that individuals
mostly desired a job they would enjoy doing constantly.
The preceding research points to the fact that there
are many factors associated with career choices. In
subsequent sections, the literature on career decision
making will be further explored with particular emphasis
on why students major in gerontology.
Gerontology as a Career Decision
Gerontology as a career is relatively new in the
American occupational structure and has been spurred on in
part by governmental intervention. According to Nelson
(1983:310) "... since the passage of the Older Americans
Act in 1965, the Administration on Aging has played an
important role in the effort to supply skilled workers to
serve the elderly. ..." Year-by-year it has become
apparent that because of the increasing nxjmbers of elderly
people, solutions to the problems of the elderly are
constantly in demand.
Barnes and Wiles (1980) elaborate on the
availability of federal monies, one of the variables which
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cause students to choose gerontology as a major. Through
funds provided by the federal government for students in
gerontology, more of those who are interested in the
elderly are able to pursue degrees. Therefore, these
federal funds can be viewed as an incentive for joining the
gerontology programs in colleges and universities.
Barnes and Wiles (1980:93) make the following comments:
Pressure for research and development in the study
of older people has increased the availability of
grants and other federal monies. Money has become
accessible for research in all areas of
gerontological and geriatric study.
Because of this, colleges and universities are, more than
ever, attempting to recruit students to their gerontology
programs. The search for interested and willing students
can best be siimmarized by an example provided by Peterson
(1980:67):
Thus, colleges, community colleges, and universities
have begun seeking new clientele, second career
individuals, women returning to the work force,
minority individuals, the older adult, the part-time
student, the underachiever, and the weekend
learner.
With the information each student obtains about careers in
gerontology from these schools, the benefits obtained by
becoming a gerontology major become attractive. Three
factors which explain why students decide to major in
gerontology and choose careers working with the aged
include: (a) family experience including friends of the
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family; (b) persuasion by professors and recruiters;
(c) increasing governmental funds (such as Title IV
training funds); and (d) increasing salaries of those who
work with the elderly. At the core of the first factor is
the attitude of the student. Specifically, prior
experience with the elderly will have an effect on the
attitude of a person towards the elderly, especially when
considering a career in gerontology or geriatrics. Those
who have grown up in a close relationship with an elderly
parent or relative are better able to understand their
needs. Moreover, their desires to help the elderly are
usually genuine and are grounded in altruistic behavior
(Holland, 1966). The other two factors are generally based
on career interest. Professors and recruiters attract
students to gerontology programs with federal funds and
information on promising job opportunities in gerontology
(Barnes and Wiles, 1980). Many college professors convince
students to choose gerontology as a major in college by
stressing gerontology's present and future value and need
in society. Schonfield and Chatfield (1976:391) argue
that:
It is easy to make a strong case for including
studies of aging in the university curriculum. No
one would argue about the value of increased social
responsibility for today's aged population or even
of selfish interest in tomorrow's aged population.
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Finally, Birren and Woodruff (1973:407) argue that
because of the rarity of materials on aging in high school
and undergraduate curricula, "there is little basis for
creating or encouraging such an interest." They argue that
While new career opportunities are in themselves a
great incentive leading people to get background
training, the status and visibility of the field of
aging is itself an issue. How attractive is the
prospect of a career in professional services to
older people as compared to other options of working
with children, teenagers, or younger adults?
There is a great need for the introduction of literature on
the elderly and career opportunities while students are
still in high school.
Aside from the three factors previously mentioned
regarding career decision making, the reasons why students
decide to major in gerontology and geriatrics can best be
examined by observing both demographic and attitudinal
factors. Concerning demographic factors, gerontology and
geriatrics majors are generally older and more experienced,
female, and are likely to be white (Clayton and Watson,
1988). The additional factors concern students'
personalities in general, factors which tend to cause them
to lean towards a helping profession. These factors
include altruism, a limited desire for job prestige and
power, and work and personal satisfaction over money.
Concerning age, it appears that there is a growing
number of women who decide to attend college either for the
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first time or, more often, to finish programs they started
before they got married (Trends, 1982:27):
Recent predictions indicate that students 35 years
of age and older will continue to return to higher
education in larger numbers and that they will
constitute an even larger percentage of the total
enrollment of colleges and universities in the next
decade than they do at present.
As suggested by Mosher (1983:42), the gerontology
programs in community colleges attract older women "who
have not been in an academic setting for ten years or
more."
Another variable which has been found to be related
to occupational choice is gender. Women more often choose
majors which concern helping people. Montagna (1977)
argues that
women tend to maintain the values impressed on
them at an early age, an indication that one's
values do not necessarily determine one's career
choice. . . . Girls are prompted to be cooperative
and responsive to people and to minister to their
needs (p. 224).
Finally, Montagna (1977) found that "women tend to work
with people and men with things" (p. 224). Since the
personal needs of people are more often of high interest to
women, more women can be found majoring in "helping
professions" such as gerontology and geriatrics.
Furthermore, combining gender and prestige as
reasons why more women choose gerontology as a major,
Montagna (1977) has pointed out that "experience has shown
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that once women begin to enter an occupation, prestige
drops" (p. 224). Therefore, since there are so many women
in the field of gerontology, many men may feel the
occupation to be less prestigious, and therefore less
appealing to them.
Encouragement from professors is another reason why
students choose to go into gerontology and geriatrics.
When considering race, however, the low representation of
black professors in gerontology and geriatrics results in
reaching a limited nimiber of black students who are
subsequently encouraged to choose gerontology as a major.
Therefore, the representation of blacks in these fields is
relatively low because of this lack of encouragement
(Montagna, 1977). Nevertheless, many of the blacks who are
reached by professors in gerontology and geriatrics develop
an interest in them and often decide to choose them for a
major or to incorporate them into their careers.
Glanz (1977:200) did research on the aspirations of
blacks in college, concerning the occupations traditionally
open and closed to them. He found that:
there was a statistically significant relationship
between black students' internal sense of control
and their occupational risk-taking. Those
individuals who had a high internal sense of control
aspired to traditionally closed occupations and
those who had evidenced an external sense of
control aspired to traditionally open occupations
for black Americans.
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A study by Holland (1966) suggested that "the choice
of an occupation is an expressive act which reflects the
person's motivation, knowledge, personality, and ability"
(p. 4). Because of the expressive nature of career
decision making, Holland devised a "personality inventory"
which he "composed of occupational titles" (p. 4). The
following quote best gives the rationale for his somewhat
unique methodology:
The choice of an occupation is an expressive act
which reflects the person's motivation, knowledge,
personality, and ability. Occupations represent
a way of life, an environment rather than a set of
isolated work functions or skills. To work as a
carpenter means not only to use tools but also to
have a certain status, community role, and a
special pattern of living. In this sense, the
choice of an occupational title represents several
kinds of information: the S's motivation, his
knowledge of the occupation in question, his insight
and understanding of himself, and his abilities.
In short, item responses may be thought of as limited
but useful expressive or projective protocols.
As a result of Holland's interest in vocation and
personalities which are attracted to certain occupations,
Holland devised several vocational stereotypes which he
argued have reliable psychological and sociological
overtures. One of these stereotypes is labeled the 'social
person' and the characteristics of this type are "... the
social person copes with his environment by selecting
goals, values, and tasks in which he can use his skills
with an interest in other persons in order to train or
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change behavior" (p. 25). Holland goes on to argue that the
social person is "concerned with the welfare of dependent
persons: the poor, uneducated, sick, unstable, young, and
aged" (p. 25).
Given the social model devised by Holland, one could
argue that those individuals drawn to the field of
gerontology could aptly be labeled social people for the
following reasons. These individuals have entered into
careers where the work is often hard and the external
rewards quite often low. However, jobs in gerontology, or
those with a gerontological slant, provide the practitioner
with a great deal of personal satisfaction. These jobs
require working with others in order to help them and as
Holland has argued quite often the social person's self
worth is drawn from the ability to help others in some
capacity. Granted, gerontology is a multi-dimensional
field but, regardless of the gerontologist's area, the
elderly are at the core of their profession. Therefore, in
the field of gerontology, one could be part of another
interest group, including medicine, demography,
architecture, etc. and still gain personal satisfaction
from their work for or on behalf of the elderly.
According to Holland (1966), "in problem solving,
(the social person) relies on his emotions and feelings
rather than on his intellectual resources " (p. 25). A
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student's values, attitudes, and beliefs, therefore have an
important effect on the occupation that he chooses. A
student desiring to major in gerontology, then, has a
genuine interest in helping the elderly and solving their
problems. Holland (1966) argues that social types often
come from rural areas, that they more often obey parents
and other authorities, that they strive more often for
perfection than those from larger cities, that they are
often concerned with human welfare and that they assert
themselves by helping others (pp. 26-27). Therefore, the
choice to malce gerontology a major, at least for some
students, can be viewed as the result of a genuine desire
to help the elderly, thereby receiving personal satisfaction.
Taking another view of why students choose to major
in gerontology, prestige can be singled out as a factor.
According to Walsh and Osipow (1983),
In general, research has found that the esteem or
social status that the general population gives
occupations is an important factor affecting their
occupational choice. Individuals tend to be drawn
to occupations that have high social prestige and to
move away from occupations with lower prestige
rankings (p. 183).
This suggests that those students who are genuinely
interested in helping the elderly may also hold the view
that such a job might offer prestige to them because of the
importance of such a job in the future. They may believe
that because jobs in gerontology and geriatrics are
expected to increase dramatically, this demand will bring
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more respect amd admiration from society, thus increasing
the jobs' level of prestige.
Going back to the impact of a person's attitudes
upon the profession that he chooses. Super (1957:29) argues
that:
people with certain attitudes are more likely to be
attracted to certain types of work than to others;
those who have certain values are likely to see more
opportunity to achieve them in some fields of work
than in others. It seems self-evident that the
person interested primarily in the welfare of his
fellowmen is more likely to find outlets for these
values in social work than in selling bonds.
It is also evident that the person who decides to major in
gerontology or geriatrics is not primarily interested in
money, but is interested in the well-being of the elderly.
Job positions in gerontology are not very high, stress-
free, nor are they entertaining or glamorous. Some of the
students who decide to major in gerontology could fall into
Holland's category of the social person.
The existing literature suggests that the type of
the person who aspires to work in social services through
gerontology may fit the personality character of the social
person. The literature also argues that the person best
suited for a job in gerontology is generally is older and
more experienced, and desires to serve the needs of the
elderly because money is not of his primary interest and
because the attitudinal factors, altruism and prestige,
come naturally with such a job. This literature also
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suggests that those in these helping professions are more
likely to be female than male. The next section will
dwell less on personal factors and more on gerontology
itself, as both a field of study and a career path.
Gerontology as a Field of Study and a Career Path
According to Hulicka and Morganti (1976:118),
most educational institutions have somewhat ignored
gerontology. As a result, students have virtually been
denied the chance to major in or to incorporate gerontology
into their curriculum. They say that
evidence suggests that exposure to the study of
aging at the undergraduate level increases the
probability that young people will choose to
specialize in gerontology and/or to seek and obtain
employment in agencies serving the elderly.
Krishef (1982) states that although there has been a
definite increase in the numbers of Americans living to the
age of 65 years and beyond, the numbers of schools
adequately equipped to teach students how to work with the
steadily growing elderly population lags far behind.
Nevertheless, many American colleges and universities have
gerontology programs, and even more institutions offer
gerontological course content.
Hulicka and Morganti (1976) insist that students
who are familiarized with gerontology as undergraduates
usually carry their interest in gerontology into their
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careers. Furthermore, Wilson and Glamser (1982:378) argue
that "by directing the program to first-semester first-year
students, the instructors were met with a very receptive,
malleadale group of students." Even though some students
are introduced to gerontology early in their college
careers, and develop an interest in it, they may still
choose not to major in it. However, these students are
among many who simply incorporate gerontology into the
disciplines they decide to major in. Hulicka and Morganti
(1976:107-8) summarized it best:
Gerontological education at all levels, and
particularly at the undergraduate level, should be
expanded for a number of compelling reasons. The
process of aging, the nature and direction of age
changes, and the problems and characteristics of the
aged are legitimate subjects for study and research
in liberal arts programs. The subject content of
gerontology cuts across disciplines. Various
academic departments including biology, economics,
English, history, environmental design, political
science, psychology, and sociology could
meaningfully incorporate topics in gerontology into
their curricular offering. . . .
Furthermore, monies from the Older Americans Act and the
National Institute of Mental Health have helped to bring
gerontology to curricula in several departments (Lowy,
1980). Physical education and home economics education
majors, as well as many others, find alternate careers
in geronotology.
Going a step further, gerontology programs can be
viewed as the first part of achieving a much higher degree
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of a much more complex discipline. For example, just as
doctors major in pre-med in their undergraduate years,
those desiring to go to medical school can major in
gerontology in their undergraduate years, thus forming a
strong background for a future job in geriatric medicine.
As Barnwell (1985:209) puts it:
A corollary to accepting gerontology as a discipline
is that it could properly become the sxibject of a
first degree at a university, as indeed is already
the case in a number of universities in the United
States. As such, it might form a substantial part
of any degree course designed for those who wished
to train for work with the elderly.
Training and Educational Programs in Gerontology
and Geriatrics
It appears that in addition to focusing on
undergraduate interests in gerontology, it is also important
to take note of paraprofessional students in gerontology
programs, for many studies have been done on the success of
these students in gerontology. Pearl Mosher (1983)
conducted a study on gerontology students at the associate
degree level. She found that the curriculum provided
students with backgrounds which would allow them to
adequately pursue either paraprofessional careers or
additional degree levels at colleges and universities, thus
leading to professional careers in gerontology and/or
geriatrics. Students with this paraprofessional training
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could choose programs to prepare them for jobs such as
surgical technicians and dental hygenists. Because junior
colleges attempted to provide courses which assured fairly
easy transferability towards college credit, students who
graduated from them were more eager to continue their
education.
Although the incorporation of gerontology students
into junior colleges has shown promise and some success,
many believe that the importance of gerontology programs in
regular colleges and universities must be emphasized.
According to Monk (1978:273-4);
Universities have not properly concentrated on long¬
term career training in gerontology, either as a
single discipline emphasis or as sxibstantive formal
specialization within defined academic or
professional careers. It is only in such long-term
programs where the qualified research-planning and
knowledge-building functions will be fostered.
It is important that gerontology programs are carefully
constructed, for it is a fairly new discipline in need of
a good professional identity, hence bringing professional
recognition and honor to those institutions. Colleges and
universities must give serious thought as to what
constitutes a successful and outstanding program in
gerontology. A good, strong program will attract the best
students. Cox (1978:264) states that:
If the field of gerontology is to achieve its
legitimate professional status. . . an adequate
educational training program is a necessary part of
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the process and must be given careful
consideration. . . . What can be done to induce
colleges and universities across the nation to
develop such programs? The Title IV training funds
currently being distributed by the Administration on
Aging, although limited to short-term training
programs, are a step in the right direction.
"Gerontological work force demands are both a
product of the aging of the population and a reflection of
government and private sector responses to the needs of the
elderly" (Nelson, 1983:309). With the increase of
government funds allocated to improving the quality of life
for the elderly in this country comes the implementation of
gerontological programs in numerous colleges and
universities. The results are doubly benficial to
students. That is, there are more grants and scholarships
available to students who major in gerontology and, upon
graduation, there are many good jobs that are waiting for
those who have training in gerontology. Using social work
as an example. Nelson (1983:310) found that
among students, the leading subject area in which
aging majors were found was social work. Of all
those who received gerontological training while in
school, approximately one-half were working in the
field of aging after graduation.
Therefore, schools with an excellent reputation for
successful graduates in gerontology attract more students
to their gerontology programs. Also on the positive side.
Fruit (1985) found that most gerontology students who
graduated found their gerontology degrees valuable to their
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careers.
McKillip (1980:97) in the article, "Predicting
Undergraduate Interest in Gerontology," found that career
interest in working with the elderly held a "strong direct
influence on academic interest in gerontology" and
"attitude toward the elderly" held a "weak direct
influence." The McKillip study analyzed a sample of 307
undergraduates in the Illinois area. These students were
selected from four area institutions, two of which housed
liberal and fine arts departments, while the other two
housed education and applied social science departments.
The results of the study showed that
women and those with more family experience
expressed the most career interest in gerontology;
sex of the student and college variables were
strongly correlated, and the education/social
science students expressed less positive attitudes
toward the elderly than the liberal and fine arts
students (1980:102).
Most importantly, McKillip found that "both attitudes and
career interest directly influenced academic interest in
gerontology" (p. 102). Finally, McKillip (1980) discovered
two relevant findings: (1) students* attitudes toward the
elderly were quite positive, and (2) academic interest in
gerontology, except in regards to the individual course,
was not very great.
In light of the preceding literature, it is evident
that there has not been extensive attention given to the
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subject of why students choose to major in gerontology and
pursue careers in the fields of gerontology and
geriatrics. This is even more acute when one shifts
attention to black students. There is a pressing need for
more research in this area because of the increasing black
elderly population. As the professionals in the medical
field continue to find ways to extend the niomber of years
of life for mankind, it is extremely important that the
professionals in the field of gerontology explore and
research this population in order to enhance their well¬




Both obvious and latent advantages can be seen in
making the choice to become a gerontology major, but, of
course, the need to make this choice is critically
important. As mentioned previously, many studies have been
conducted on the topic of career decision making. Tiedeman
(Miller and Tiedeman, 1972) has written widely on this
topic, providing much information through his theory of
career decision-making. The research of Tiedeman et al.
(Tiedeman and O'Hara, 1963; Miller and Tiedeman, 1972)
provides important information regarding the process of
career decision-making. Their theory provides the steps
each student goes through in order to make a decision,
including weighing the pros and cons, or the advantages and
disadvantages in selecting certain careers. After deciding
on the best alternative, the student becomes aware of
his/her new responsibilities and then attempts to become a
part of his/her new group.
There have been many studies done on career
decision making, especially pertaining to the college
student (Newman and Newman, 1984; Harren, 1976). These
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studies have suggested that although the career decision is
a personal one, the process is influenced by several
variables, including age, gender, locus of control, desire
for financial reward, encouragement from professors, and
experience in the desired occupation.
With regard to the helping professions and in
particular gerontology, Mosher (1983) found that many of
those who decide to major in gerontology are older and
female. A study by Mosher (1983) suggests that there is a
significant number of women who have not been in an
academic setting for at least ten years but decide to go
back to school and pursue degrees in gerontology. Similar
results have been found through a study by Trends (1982).
Through his studies, Montagna (1977) found that
women more often choose majors such as gerontology and
geriatrics because they are generally more interested in
helping people than men are. He argued that "girls are
prompted to be cooperative and responsive to people and to
minister to their needs. . . " (p. 224). Therefore, gender
has been found to be associated with occupational choice.
Another factor which has been found to influence
students to major in gerontology and geriatrics is locus of
control. Locus of control, according to Corsini
(1984:316), "refers to a set of beliefs about the
relationship between behavior and the subsequent occurrence
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of rewards and punishments." Research by Glanz (1977) and
Walsh and Osipow (1983) suggest that there is a significant
relationship among black students between internal locus of
control and occupational risk-taking. The students with an
internal locus of control are most likely to major in
traditionally closed occupations. Because of the newness
of gerontology as an academic course of study and career
path one could argue that this profession or major fits the
category of a closed occupation as defined by Glanz (1977).
Moreover, gerontology is currently limited with reference
to course offering and majors in the majority of the
Historically Black Colleges and Universities. To this end,
those black students who decide to study in this area are
risk takers or pioneers in that the degree is new and the
worth of the degree is still being examined and studied.
Research by Super (1957) shows that those who decide
to major in helping professions, such as social work, are
not primarily interested in money. He argued that those
who are genuinely interested in the welfare of others are
most likely to be satisfied in doing work that concerns
helping others. Given the 'helping and caring' component
of many of the gerontological occupations, one could argue
that those who major in gerontology derive the most
satisfaction by helping the elderly or engaging in jobs in
the social services or health care, and not by attempting
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to accumulate a great deal of money.
Encouragement from professors has also been found to
be an important variable. Studies by Peterson (1980)
suggest that the professors have considerable influence
over the decisions that the students make regarding their
careers. For example, any negative comments given by a
professor regarding a certain type of career would most
likely influence a student to not choose that career. As
mentioned in the book Occupational Choice by Ginzberg and
Associates (1951: 217):
One reason enthusiastic teachers play such an
important part in the decision-making process of
young people at the college level is that the
uncertain youngster easily recognizes a person who
is happy in his work.
Career decision-making, on the part of the student
who realizes that this decision will probably have a
lasting effect on his or her life, does not always come
easily. Students, therefore, put a great deal of trust
into the professors that they respect, for they expect
these professors to guide them educationally in the right
direction. Moreover, they believe that these professors
hold a great deal of knowledge about the best careers
available, those which will bring to them the greatest
amount of satisfaction.
The findings from studies by Barnes and Wiles (1980)
imply that the availability of federal funds has provided
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the incentive for schools to offer more scholarships and
grants in gerontology, thus attracting more students to the
newly developed gerontology program. The combination of
encouragement from professors to become a student in
gerontology programs and the availability of funds for
those students form an attractive offer to the student who
is attempting to decide on a college major.
Family experience, one of the strongest factors
believed to influence students to major in gerontology, is
closely related to the factor of attitude. The study by
McKillip (1980) found that attitude influences academic
interest in gerontology. Those students who grew up with
an elderly relative in the household were better able to
understand their needs and act more sympathetically to
them. With this better understanding of the aged,
gerontology is a more attractive field because the work is
rewarding and satisfying. Moreover, in his study, McKillip
found that women expressed a good deal of career interest
in gerontology. This ties in with the suggestions of
Mosher (1983), who found that older women were attracted to
gerontology programs in community colleges. Finally,
Montagna (1977) argued that more women major in the
"helping professions" (such as gerontology) because they
are more often interested in the personal needs of people,
including the elderly. Through the experience of many
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women's relationships with older family members, an
appreciation of the elderly occurs.
The nature of students who are inspired to choose
gerontology as a major and then later as a career is the
principal concern of his study. From prior research in
this area, it is apparent that experience in working with
the elderly, encouragement from professors, and the
availability of scholarship monies are three crucial
factors influencing this decision.
Given these variables, this current research focuses on
how students chose gerontology as a major, what prior
experience they had pertaining to gerontology, if the
students intend to work in their field after graduation,
and what their salary expectations are. This research
will attempt to argue that some students who major in the
»
social sciences and are interested in social services and
health provision are more interested in improving the well




The following study is concerned with career
decision making as it pertains to the field of gerontology.
More specifically, this study is concerned with those
factors which are related to the decision to major or
concentrate in gerontology for students attending
Historically Black Colleges and Universities. To
accomplish this end, students at HBCU's were surveyed by
the Center on Health and Aging at the Atlanta University.
From the preceding review of literature and previous work
done in the area of decision making, the following research
hypotheses will be tested:
Hypotheses
H:l) More females than males will major and pursue
careers in gerontology;
Research by Montagna (1977) suggests that
women more often choose majors in the
'helping professions.' Women are more
often interested in the personal needs of
people, and as Montagna (1977:224)
explains, 'women tend to work with people
and men with things.'
H:2) Older students are more likely to pursue
gerontology degrees;
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Research by Trends (1982) predicts that
students in the 35 plus age category will
decide to return to higher education in
great proportions, constituting a larger-
than-ever percentage of college enrollment.
According to Mosher (1983), older women who
have not been in school for at least ten
years are attracted to the gerontology
programs in community colleges.
H:3) Students who major in gerontology are not
concerned with earning large salaries;
Research by Super (1957) and Holland (1966)
suggest that students who major in
gerontology are not primarily interested in
monetary rewards, but are interested in the
well-being of the elderly. As argued by
Super (1957:29), 'It seems self-evident
that the person interested primarily in the
welfare of his fellowmen is more lilcely to
find outlets for these values in social
worlc than in selling bonds.'
H:4) Students who decide to major in gerontology
have an internal locus of control;
Glanz (1977) argued that the relationship
between internal sense of control and
occupational risk-taking among black
students was a statistically significant
one. Walsh and Osipow (1983) found that
those with a high internal sense of control
aspired to traditionally closed
occupations; those with an external sense
of control aspired to traditionally open
occupations.
In order to test these hypotheses data collected by
the Atlanta University Center on Health and Aging will be




In the spring of 1986 and fall of 1987 the Atlanta
University Center on Health and Aging conducted a survey of
students in fifteen Historically Black Colleges and
Universities. The purpose of this survey was to ascertain
those factors related to career decision making, and
especially the decision to major in gerontology.
Standardized questionnaires were distributed to students
through their major professors and/or advisors. Out of a
total of 400 mailed questionnaires, 128 completed
instruments were returned to the Center. These 128
students attended some twelve Historically Black Colleges
and Universities located primarily in the southern part of
the United States. A copy of the questionnaire is found in
Appendix 2. Data presented in this study were all derived
from those 128 completed instruments.
Operationalization of Variables
The dependent variables in this study are: (1)
whether or not students major in gerontology; and (2)
whether or not students plan a career in gerontology.
The independent variables in this study include the
following: (1) class rank; (2) prior academic training in
gerontology/geriatrics; (3) number of gerontology or
related courses taken; (4) the existence of core courses in
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the gerontology area; (5) prior work experience with the
elderly, (6) the desire to work with the elderly after
graduation; and (7) salary expectations. These variables






Prior academic training in gerontology:
1 = yes
2 = no
Number of gerontology or related courses taken is treated
as a continuous variable utilizing the number of actual
courses.
Core courses in the gerontology area:
1 = department has course courses in gerontology
2 = department has no core courses in gerontology
Prior work experience with the elderly;
1 = yes
2 = no
The desire to work with the elderly after graduation:
1 = yes, definitely
2 = yes, probably
3 = no, probably not
4 = no, definitely not
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Salary expectations:







8 = $30,000 and above
Method of Analysis
The following methods of analysis will be utilized
in this study: correlation analysis and contingency table
analysis. Correlation analysis, according to Wherry
(1984:11) is concerned with:
the relationship between two sets of measures.
It asks whether given one set of measures X it
is possible to estimate (predict) a second set of
measures Y. The analysis consists of three
phases: (1) finding the degree of relationship.
. .; (2) finding some mathematical function or
equation that connects the two sets. . .; and (3)
finding some statistical test of significance
that will indicate the degree of confidence that
can be placed in the first two stages.
Correlation analysis has also been described by Schmidt
(1975:337) as "the statistical methods that allow one to
discover, describe, and measure the strength of
associations among variables.
Contingency table analysis refers to the statistical
methods in which tables of frequency exists in rows and
columns; in these tables the rows represent categories of
one variable while the columns represent categories of
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another variable (Triola, 1980: 338). It explains the
relationship of the variables existing in these rows and
coliJinns.
One final technique will be utilized to ascertain the
strength of the relationships in the tables and that is the
Proportional Reduction in Error (PRE) statistic; in this
study Phi squared will be the PRE statistic.
Limitations
As in the case with the majority of studies which
utilize social surveys, there is no way to follow up on the
questions which could use further clarification. This was
one of the major problems of the current research. A
second and somewhat related problem involved the response
rate. This was a mailed instrument and the response rate
was less than 50 percent. This is often a problem when
researchers use mailed surveys and was somewhat expected.
Another limitation encountered when using mailed
surveys is self-selection or selection bias which means
that only interested or involved parties will complete the
instrument. Preliminary analyses of the data collected by
the Atlanta University Center on Health and Aging show that
the vast majority of the respondents were interested in
gerontology which could mean a bias problem with these
data.
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Finally, the data utilized in this study were all
drawn from Historically Black Colleges and Universities
which suggest that no comparative analyses could be
conducted on type of college as a variable.
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CHAPTER IV
FINDINGS AND SUMMARY STATISTICS
Characteristics of the Sample
This research involved a total of 128 social
gerontology students from eight Historically Black Colleges
and Universities (see Table 4.1). The sample contained
more women than men, with the women constituting 55 percent
and men representing 45 percent of the study population.
Ages of the respondents ranged from 19 to 40, with a median
age of 22. The majority of the respondents were black,
although Asian students comprised approximately 10.3
percent of the sample. As for class rank, graduate
students constituted the largest academic level,
representing 36 percent of the sample (see Table 4.2).
Concerning major area of specialization, most of the
respondents were sociology majors (26.6%), followed by
gerontology majors (18.8%) and social work majors (8.6%).
Over 87 percent of the programs in the schools surveyed
were shown to have a core set of courses in gerontology.
Of the 128 respondents surveyed, as many as 27 had not
taken any classes in the area of aging while only 10 had
taken a total of four core courses (see Table 4.3).
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Analyses of the Data
By cross tabulating major area of specialization
with gender, the data confirmed the finding from the
literature that more women than men major in gerontology,
thus, lending support to one of the research hypotheses
which stated that more women than men will major and pursue
careers in gerontology. Forty-five percent of the women in
this study were gerontology majors, compared to 24 percent
of the men (see Table 4.4). The data also indicated that
more women were planning to work in the field of aging than
men (see Table 4.5).
An examination of the data in Table 4.4 show that the
Chi-square statistic is significant at the .01 level of
significance. Further, by knowing the sex of an individual
we can predict 9 percent of the variance in their major
area of study as indicated by the Phi-square coefficient.
The Chi-square statistic associated with the data in Table
4.5 is not significant indicating that plans for working in
gerontology is independent of gender.
Tables 4.6 and 4.7 concern the relationship of the
variable age with major in college and plans for working in
the field of aging. These data revealed that the older
students showed a greater preference for working in the
field of aging. As was mentioned earlier, there were more
graduate students who majored in gerontology than any other
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academic group and graduate students tend to be somewhat
older than their undergraduate counterparts. This finding
lends support to another research hypothesis which stated
that older students are more likely to pursue gerontology
degrees. Among graduate students, 74 percent said that
they planned to work in the field of aging and 17 percent
did not plan to work in the field of aging (see Table 4.7).
The Chi-square statistics associated with the data in
Tables 4.6 and 4.7 were not significant but were in the
anticipated direction. The corresponding measure of
association (Phi) was also insignificant. These data
indicate, at least for this sample, that social science
majors are somewhat older than the non-social science
majors.
Utilizing the gerontology/social science and non¬
social science dichotomy, it was discovered that half of
the social science majors who participated in the study
indicated that they expected to make less than $20,000 per
year. Only 11 percent of the social science majors
expected to make more than $20,000 per year. In
comparison, as much as 27 percent of the non-social science
majors expected to make more than $20,000 per year (see
Table 4.8). Of the 90 respondents who revealed that they
plan to work in the field of aging, 62 respondents expected
to make less than $20,000 annually and 28 respondents said
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that they expect to make more than $20,000 annually (see
Table 4.9). The data showed that those who major in
gerontology and plan to pursue careers in the field of
aging are not primarily interested in making a great deal
of money. The Chi-square statistic associated with major
in college by expected salary was significant at the .01
level of significance. Of further importance is the fact
that by knowing what a student expects to make in terms of
salary, we can predict 47 percent of the variance in the
dependent variable, major in college. This finding lends
support to hypothesis three which states that students who
major in gerontology are not concerned with earning large
salaries.
The data presented up to this point have established
the fact that older students are more likely to major in
gerontology than their younger counterparts. These data
also suggest that graduate students in gerontology are
generally more dedicated to their field, as measured by
future career choices. Fifty percent of the seniors and
graduate students displayed a desire to work in the field
of aging (see Tables 4.10 and 4.11).
The Chi-square statistic associated with the data in
Tables 4.10 and 4.11 are significant at the .01 level of
significance. This shows that age is strongly related
to one's major and future plans for work. The PRE
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statistic is also moderate to high in these tables which
suggest that age is an important predictor of the dependent
variables. These findings suggest that the undergraduates
are generally more undecided, with reference to careers,
because they have not had enough time to seriously consider
the merits of any one career, including gerontology, as a
lifelong vocation.
Prior academic training is another factor which has
been shown to be linked with career choice. The results of
the tests employing this variable are presented below.
Approximately 67 percent of the respondents who had no
previous gerontological training indicated that they
planned to work in the field of aging, compared to only
14.6 percent who said that they did not plan to work with
elderly clients. Although only 18.5 percent of the
respondents had prior academic training in gerontology,
none of those with prior academic training indicated that
they did not plan to work in the field of aging (see Table
4.12). The data in Table 4.12 are not statistically
significant as indicated earlier. The Chi-square statistic
was insignificant at the .05 level and Phi was extremely
weak showing only a slight relationship between the
variables.
The data reveal that the majority (75%) of those who
plan to work in the field of aging do not have a strong
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desire for power and prestige (see Table 4.13). In order
to obtain this information, students were asked to answer
the following Likert-type questions: (1) need to acquire
power, (2) need to achieve recognition; (3) need to achieve
job advancement, and (4) need to achieve wealth. Scores
ranged between 20, the highest possible score, and 4, the
lowest possible score. Those respondents who scored
fifteen or above desired power and prestige out of their
work. The results of this analysis are given in the
following tables.
The data in Table 4.13 show that the overwhelming
majority of those students planning to work in aging
related fields are not interested in power or prestige.
This supports some of the findings in the literature which
suggest that individuals entering the fields of human
service work are more interested in working with and
helping others than striving for work related power and
prestige (McKillip, 1980). The Chi-square statistic
associated with the data in Table 4.13 is not significant
due to the empty cell in row 1. However, it must be
stressed that the data are in the expected direction.
The relationship between desire for power and
prestige by major in college is significant at the .05
level. Individuals desiring power and prestige in the
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workplace are not likely to major in gerontology/social
sciences and this was expected (see Table 4.14).
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CHAPTER V
CONCLUSIONS AND IMPLICATIONS FOR FURTHER RESEARCH
The primary purpose of this study was to examine
those factors and correlates associated with the decision
to major in gerontology while in college. A secondary
function of the study was to analyze those factors, or set
of factors, related with the decision to make work with the
aging a career goal. The need for this study resulted from
the rapid increase of the elderly in American society and
more specifically, the rapid increase in the minority aged.
To research the aforementioned problem areas, the research
isolated several variables including: gender, age, career
goal, salary expectations and several attitudinal variables
which had been shown to be related to career decision
making. The results of the analyses revealed several
important findings which are worthy of mention here.
Students planning to major in gerontology while in
college were shown to be somewhat older than the
traditional student and also tended to be female. This
finding is supported by the literature and was expected
(Peterson, 1987; Clayton and Watson, 1988). Also
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consistent with the literature were the findings that
individuals planning to major in gerontology have a need to
do satisfying work, and that prestige holds little
importance with these students. As shown in Chapter I, a
great deal of research has shown that individuals pursuing
employment in the human service sector place little merit
in job prestige, power and money (Super, 1957).
The analyses performed in this study also showed
that previous gerontological training was not related to
the subsequent decision to major in gerontology or to
pursue a degree in the area of aging. This finding leads
to the conclusion that previous gerontological training
appears, at least for this sample, to have little bearing
upon whether or not an individual will major in gerontology
or enter the profession. It must be interjected at this
juncture that the preceding finding is explained in part by
two facts; (1) only 20 percent of the sample reported
having had any previous gerontological training which gives
us an extremely small sample size, therefore, any analysis
utilizing this variable must be interpreted with extreme
care and (2) as a whole, HBCU's have not been teaching
gerontology courses for very long, hence, older students
may not have had the opportunity to study in this area.
Even given these limitations, students in this sample who
have decided to major in gerontology have apparently made
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that decision in spite of limited academic training in the
gerontological field.
A very important finding revolved around the
differences in career plans by the academic level of the
student. The study illustrated that the graduate and
certificate students were more committed to careers in the
aging field than their undergraduate counterparts in the
institutions surveyed. This finding was not at all
surprising based upon previous reports in the literature.
More specifically, the literature suggests that career
decision making is an intricate process in which a person
evaluates his or her alternatives, calculates positive and
negative aspects of each outcome, and develops a fuller
understanding of their responsibilities regarding the final
decision. Younger students have had less time to
contemplate their future and are therefore less likely to
be set in a career track.
From anecdotal findings in this study it appears
that students planning to enter gerontology have a
realistic picture of the salary structure associated with
the jobs. According to research conducted by Peterson
(1987) on salaries in gerontology, non-administrative
personnel had a mean income of approximately $20,000 with
men making somewhat more in salary than women. Fifty-six
percent (56%) of the sample surveyed in this research
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expected to earn an initial salary of less than $20,000.
This finding was somewhat unexpected given the fact that
the majority of black college students are first generation
college students and money often is a latent, if not
manifest, function of attending college. Moreover, these
same students also expressed little interest in acquiring
power, prestige and recognition in their field. These
findings are extremely important, in that they help shed
some light on what gerontology students expect out of their
jobs.
One of the major research hypotheses could not be
tested in the research and that hypothesis revolved around
locus of control. We tried to approximate a measure of
locus of control from several questions asked in the survey
on use and perception of time. Upon close inspection of
these time data, it was discovered that there was not
enough variance in the time variables to create a scale.
In other words, the students were answering all of the
questions in the same fashion rendering analysis
impossible. However, this non-finding is important in its
own right,in that, the majority of the students have a
clear picture of their future and are not easily distracted
by external events. Therefore one could argue that the
students in this sample have an internal locus of control
and this finding is consistent with a great deal of the
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literature in the area (Glanz, 1977).
Finally, the study lends support to the literature
which suggests that students who work with the elderly are
likely to develop a genuine affection for this population.
Specifically, the literature attests that experience with
elderly parents, relatives or parents will prompt a genuine
desire to help the elderly because a person with such
experience would be in an optimal position to understand
their needs.
Implications for Further Research
Given the fact that students with very little
previous academic experience in the field of gerontology or
with the elderly often choose to major in gerontology and
pursue careers in the field of aging, there is a definite
need for future studies on the success of these students in
the field of aging. It would be very interestiijg to find
DUt how many of these students actually did pursue careers
in the field of aging, how many of them decided to stay in
the field, how many of them left the field of aging, and
how many of them still did not feel the desire to achieve
wealth, power and prestige. It would be advantageous to do
another study similar to this one, but longitudinal in
nature and encompassing students on both predominately
white and black campuses. In that way, the above
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questions could be answered and perhaps assist colleges
and universities to plan programs and increase the
enrollment of gerontology and geriatrics majors, thus
keeping up with the increasing elderly population.
Another point illustrated in the current research
was the fact that a significant number of men planned
careers in gerontology. A follow up study would be in
order to see what jobs they actually took and what are
their job responsibilities and salary structure.
Gerontology is a relatively new field of study and
much more research is needed in the area and especially in
the aspect of career decision making. The preceding study
has pointed out some important findings, however, much more








Atlanta University 20 15.6
Clark College 28 21.9
Grambling State University 11 8.6
Mississippi Valley State 22 17,2
Savannah State College 29 22.6
Spelman College 4 3.1
Tougaloo College 9 7
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CENTER ON HEALTH AND AGING
Questionnaire for Students of
Gerontology/Geriatric/Aging Programs
GENERAL INSTRUCTION: Most of the following questions may
be answered simply by placing an X next to the appropriate
answer or response; some questions require your opinions
and insight, please answer these questions as candidly as
possible. You are also encouraged to give additional
comments if you so desire.
1. In what year did you graduate from high school, junior
college, or college?
Would you please give name, location, and type of








3. Prior to enrolling in your current program had you
received any academic training in gerontology/
geriatrics?
Yes No
Please give the name and location of the college/
university and degrees received. (Please be sure to
include any community or junior college degrees).4.What is your major area of study or specialization?
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5. Please indicate the type of gerontology program







6. Since beginning your studies, which of the following
courses have you taken? Please check all that apply.
Introduction to Gerontology
Biological and Physiological Aspects of Aging






Program Planning and Evaluation
Economics of Aging
Psychology of Aging
Humanistic Aspects of Aging
Counseling of Older People
Physical Fitness & Recreation for the Elderly
Ethnicity and Aging
Field Research
Consumer Economics and Law for the Aging
Other . Please specify below:7.If you have not taken any of these courses, please
give a reason as to why not.8.Are there other courses not offered that would make
gerontology more attractive as an area of study if




Please name the courses you would like to see added.




10. How many courses have you taken in the area of aging?11.How many courses are required in your gerontology/
geriatrics program?
FOR QUESTIONS 12 THROUGH 15 USE THE FOLLOWING
DESCRIPTION FOR "AGING RELATED JOB”
A job is "Aging Related" if you do at least one of the
following with, for, or about the elderly (over age 60
population):
1) Administer of plan programs
2) Provide direct service or direct care
3) Do research
4) Train or teach
12. Before entering your current program of study, had you
done any work (paid) which dealt with elderly clients?
Yes
No
13. Before entering your current program of study, had
you performed any volunteer work in the area of aging?
Yes
No
If the answer to question 12 or 13 was yes, please
answer the following question. If r^, skip to
Question 17.
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14. Did your experience prior to entering your current
program of study have any impact upon your selection
of gerontology as an academic area of investigation?
Yes
No
15. Are you currently employed? (Full-time is 35 or more
hours per week).
Yes, full-time in an aging related position.
^Yes, full-time in a non-aging related position.
^Yes, part-time in an aging related position.
Yes, part-time in a non-aging related position.
No, not employed at this time, but seeking full¬
time work.
No, not employed at this time, but seeking part-
time work.
No, not employed full or part-time, and not
seeking employment at this time
16. Are you required to complete a research project as
part of your gerontology program?
Yes
No
17. Does your training in gerontology have as a
requirement a practicum or internship?
Yes
No
18. Have you done a practicum or internship as of this
date?
Yes
No (skip to 25)







20. What was the total number of hours required for your
practicum/internship?
21. Name and type of agency or organization where you were
placed for your practiciim?
22. The approximate racial mix of the clients served by
this organization is: (Should total 100%)
% Black % Caucasian
% Asian % Hispanic
% Native American % Other
23. Major responsibilities and/or specific job
requirements during your practicum assignment?




25. As a general rule, does your program place students in
agencies or organizations or do you have a choice of
identifying where you will do the
internship/practicum?
We are placed in organizations
We have the choice of identifying our placement
26. Do you plan to work in the field of aging after your
graduation?
^Yes, definitely ] skip to question 30




27. If you do not plan to pursue a career in an aging
related position would you please specify your reasons
and assign a numerical value to each, using a scale
between 1-4 with "1" being very important and "4"
being the least important.
28. Upon your graduation, what salary range would you










This section is designed to gather information on how you
felt before choosing gerontology as a possible career path.
Many reasons are often given for choosing a course of study
and a career. The need to acquire wealth, power,
recognition and prestige. Other individuals cite that peer
and parental pressure to enter a given vocation or career
in part determined their choice.
LISTED BELOW ARE SEVERAL KEY REASONS FOR CHOOSING CAREERS.
PLEASE PLACE A CHECK NEXT TO EACH ITEM THAT BEST DESCRIBES
YOUR MOTIVE FOR CAREER CHOICE.
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